
Information for Health Care Organizations 
 Introducing NCSBN's Transition to Practice Program!  
 How can you affordably enhance your organization's ability to retain and support new 
graduate nurses? 

NCSBN’s Transition to Practice program helps new nurses develop strong on-the-job 
proficiencies and confidence. The five-course series combines traditional online 
learning activities with written reflection, peer interaction and mentorship. 

Transition to Practice program benefits: 

• Customizable to fit your organization’s needs 
• Identifies and reinforces good habits early on 
• Fits into your nurses’ busy work schedules 
• Designed to promote critical thinking and discussion 
• Supported by research (NCSBN’s 2011-2013 Transition to Practice multi-site, 

randomized, controlled study) 

Customize Your Learning Experience 
Newly-hired nurses can finish the program in six months and earn continuing education 
credits as they complete each course. The lessons require no more than an hour a 
week, with an additional half-hour of preceptor interaction. There’s even a 
separate Course for Preceptors to support your nursing education team. 

There are many ways to combine the Transition to Practice program with your 
organization’s existing residency program. If your organization does not assign 
preceptors to new hires, a new nurse may work with an experienced colleague. 

Or, you can use the courses to enhance your existing instructor-led classes, onboarding 
mentorships and peer discussions.  For example: 

• Require new nurses to complete Assignment Book activities before attending a 
class 

• Supplement the program with guest speakers or small group discussions 
• Add on-the-job clinical tasks with the preceptor 

How the Process Works 
1. Review the “Journey Map” for descriptions of the individual courses and the six 

month program. 
2. Decide if you want to purchase the courses individually or buy the 

entire program. 
3. Purchase activation codes for your new nurses and give 

them registration instructions. 
4. Assign a preceptor to each participating new graduate nurse; purchase 

activation codes for your preceptor(s) for the preceptor course. 

https://learningext.com/new-nurses/p/new-nurse-resources
https://learningext.com/help/f/27/t/17
https://learningext.com/new-nurses/p/preceptor


5. Review progress with new nurses and preceptors monthly. Nurses should be able 
to complete about one course per month. 

6. Recognize and celebrate the achievement of participants who have received 
the "End of Program Completion Certificate" for finishing all five courses. 
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